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Monmouth, Illinois

October 2011
Celebrating 88 Years of AAUW in Monmouth!

President’s Report

Amy Zesbaugh
I enjoyed hearing Audra Sostarecz and Joanne Eary talk about the STEM classes at Monmouth College’s “College for Kids” program at our meeting last month. 

A few days after our meeting, I read a great article in Bloomberg Businessweek about Harvey Mudd College President Maria Klawes’s efforts to increase the number of women graduating with a computer science degree. Under her leadership, the percentage of female computer science majors has more than tripled, to 42 percent (the nationwide average is about 14 percent). Klawe gets around on campus on a skateboard, complete with protective gear. “I look really funny,” she says, which she thinks helps students open up to her. 

You can see the full article here: http://www.bloomberg.com/news/2011-09-23/klawe-turns-harvey-mudd-college-into-haven-for-women-in-tech.html
A recent issue of AAUW Washington Update mentions that “in recognition of AAUW’s contributions to research and grassroots advocacy in promoting women’s increased participation in STEM,” AAUW Executive Director Linda D. Hallman, CAE, and AAUW President Carolyn Garfein were invited to the White House to attend an announcement of the National Science Foundation’s 10-year plan to increase workplace flexibility in the STEM fields. 

“We welcome the administration’s recognition of the vital role the federal government plays in removing occupational barriers to women in these fields. AAUW’s work in this area shows that even small improvements can make a big difference in retaining the best minds in the science and math fields,” Hallman said. 
If you didn’t pick up a copy of AAUW’s 2010 research report, Why So Few? Women in Science, Technology, Engineering, and Mathematics, we still have a few copies available.
Branch name change?
Marilyn Van Ausdall, our membership vice president, has suggested we change our branch name from “Monmouth Branch” to “Monmouth Area Branch,” since several of our members live outside of Monmouth. We’ll discuss it at our meeting on October 17. I look forward to seeing you then.
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October 17, 2011 Program
Ronda Willhardt
"Mother Jones, The Worker's Champion Who Amazed and Terrified a Nation” 
Please join us for a rousing October program, "Mother Jones, The Worker's Champion Who Amazed and Terrified a Nation.” Simon Cordery, Associate Professor in History at Monmouth College, will be the speaker on Monday, October 17, 2011 at 7pm in the Social Hall of Faith Church. Drawing from his book, Mother Jones: Raising Cain and Consciousness, Simon will be reflecting on some of the highlights as well as his favorite aspects of Mother Jones and her life. 

Mother Jones’ life was touched by tragedy and deprivation--childhood in her native Ireland ending with the potato famine, immigration to Canada and then to the United States, marriage followed by the deaths of her husband and four children from yellow fever, and the destruction of her dressmaking business in the great Chicago fire of 1871—which forged the stalwart labor organizer Mary Harris 'Mother' Jones into a force to be reckoned with.

Radicalized in a brutal era of repeated violence against hard-working men and women, Mother Jones crisscrossed the country to demand higher wages and safer working conditions. Her activism in support of American workers began after the age of sixty. The grandmotherly persona she projected won the hearts and her stirring rhetoric the minds, of working people. She made herself into a national symbol of resistance to tyranny. Sometimes exaggerating her own experiences, she fought for justice in mines, factories, and workshops across the nation. For her troubles she was condemned as 'the most dangerous woman in America'

At her death in 1930 at the age of ninety-three, thousands paid tribute at a Washington, D.C., memorial service, and again at her burial in the only union-owned cemetery in America in the small mining town of Mount Olive, Illinois. As noted in The New York Times, the Rev. W. R. McGuire, who conducted her burial, said, 'Wealthy coal operators and capitalists throughout the United States are breathing a sigh of relief while toil-worn men and women are weeping tears of bitter grief.'

Simon teaches history at Monmouth College and is department Chair. He is interested in how and why groups of people get along (mutuality) or not (conflict). His research into the life of Mother Jones was inspired by the desire to study conflict. He worked for three years in the nation’s capital as a researcher and editor before returning to graduate school. His research fields are modern British social and political history; the transatlantic world after 1830; and American labor history. 

Simon is an Illinois state “Road Scholar” and, since 2000, has been on the executive board to the National Railroad Hall of Fame as the historical advisor.
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Public Policy
Jan DeYoung
Lilly and Betty need Backup: Speak up for Fair Pay!

As an AAUW e-advocate, you stood hand-in-hand with Lilly Ledbetter and Betty Dukes as they fought for fair pay against some of the largest employers in the United States. As courageous as they have been, women like them shouldn't have to go at it alone.

It's time that Lilly, Betty and other victims of pay discrimination have some back-up. Take action: Tell the Department of Labor to help protect women from unfair pay!
The Department of Labor is currently considering creating a new compensation data tool that would make it easier to enforce laws that prohibit pay discrimination. Since 2006, the federal government has had NO tool to effectively monitor wage discrimination based on race, national origin and gender by private employers. This means that our tax dollars could possibly be going to federal contractors who are not paying women fairly. That's unacceptable, and if you raise your voice, this sort of discrimination can be stopped.

Note: The comments you submit will be processed by the appropriate agency and then made publicly available on Regulations.gov.
To send the Department of Labor a message, follow these instructions:

Step One: Go to http://www.regulations.gov/#!submitComment;D=OFCCP-2011-0005-0001
Step Two: Fill in your contact information on the left hand side of the page.

Step Three: Copy and paste the following message into the form and edit it. A personalized message can make the biggest impact as the Department of Labor considers the implementation of this new anti-discrimination tool.

I strongly support the development and implementation of a compensation data collection survey that would make it easier to enforce laws that prohibit pay discrimination.
In developing the compensation tool, I urge the Department to:
· Require that federal contractors submit compensation information for all workers and in a wide range of categories, including workers that are part-time; 

· Require that the Department conduct compensation reviews for companies that have more than one location to address companywide discrimination; 
· Require that businesses bidding on federal contracts submit compensation data as a part of the bidding process. Federal tax dollars should not be wasted on companies that unlawfully discriminate against its workers; and 

· Include comprehensive data that highlights gender, racial and ethnic disparities not only in pay, but also in hiring, terminations, promotions and tenure. Pay discrimination is often inextricably intertwined with other practices prohibited by employment discrimination laws.
The wage gap has been stuck at 77 cents for the past three years, despite important laws that prohibit gender discrimination in compensation. Collecting this data would be a critical step. As a fair pay advocate, I urge you to develop and implement the compensation data collection survey.
Book Group
Jan DeYoung
Book Group will meet at 7:00 p.m.on Thursday, October 27, at Amy Zesbaugh's to discuss "Cutting for Stone" by Abraham Verghese. The book develops the story of a pair of twin boys, born in Addis Ababa, the day their mother dies of complications from giving birth. The conjoined twins are separated successfully and raised by two doctors one male and one female. After growing up in Ethiopia, one boy emigrates to Nairobi and then to New York and becomes a successful surgeon. The other twin also becomes a doctor, specializing in treating vaginal fistula in Ethiopia. After a series of complications, the brothers are reunited at the end in a dramatic episode.
The author is not only a medical doctor and professor of medicine, he holds an MFA from the Iowa Writers' Workshop. The book has been read and discussed by many book groups, including many AAUW groups. Come join us for a discussion of this fascinating book!
Film Group
Nancy Buban
Look at Me tells the story of Lolita, a gifted singer, who feels insecure because people don’t see her for herself but use her to get to her egotistical writer/publisher father.  Etienne, her father, barely knows about Lolita’s talent and gives her little attention. He has no idea how his fame affects others. The film is written by Agnes Jaoui and Jean-Pierre Bacri and directed by Agnes Jaoui.  Both Jaoui and Bacri star in the film.  The film is in French with English subtitles so be prepared to read. Described as “witty and amusing” the film was the winner of the Best Screenplay at the 2004 Cannes Film Festival.  Please join us at 207 S. 8th Street on October24 at 7 p.m.

Membership
Marilyn Van Ausdall
Fall Conference,
Stronghold Conference Center

Oregon, IL

Saturday, October 29, 2011
Annual EF Fundraiser
Donna Sproston
Once again we are selling Rada products, including cutlery, baking stones, candles, cookbooks, and mixes.  The profits from this annual sale support EF.  Rada products are made in America with headquarters in Waverly, Iowa.  

Catalogs will be distributed at the October 17th branch meeting.  Orders are due by the November 21st meeting.  All orders must be paid in advance by either cash or check payable to Monmouth Branch AAUW.  We guarantee delivery in early December in plenty of time for Christmas giving.  There is a 50 cent handling charge on each order, but the branch pays shipping charges.

Customers wanting to use a credit card can place their orders directly on-line at www.HelpOurFundraiser.com  In order for our branch to receive the profit, the password is aauw and the account number is 500207.  On-line orders will be charged for the shipping and may be placed any time during the year.

If you want a catalog delivered to you, please call Donna Sproston at 563-6782 or e-mail at sproston@grics.net.

Mission Statement: AAUW advances equity for women and girls through advocacy, education and research.  

Vision Statement: AAUW will be a powerful advocate and visible leader in equity and education through research, philanthropy, and measurable change in critical areas impacting the lives of women and girls.

Value Promise: By joining AAUW, we belong to a 

community that breaks through educational and economic barriers so that all women have a fair chance.

Association Web site: www.aauw.org
AAUW-Illinois Web site:
www.aauw-il.org
Monmouth Branch Web site: http://department.monm.edu/aauw/
AAUW Initiative Editor: Sharon Gilbert, sharongilbert1484@comcast.net
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